DRMS Directive 5000.6

DRMS- G
Novenmber 2, 2000

COVPLI ANCE W TH ENVI RONVENTAL LAWS AND REGULATI ONS
(Suppl enentation is prohibited.)

A. REFERENCES.
1. DoD 4160.21-M Defense Reutilization and Marketing Manual, Chapter 10.

2. DLAR 1000.22, Environnental Considerations in DLA Actions in the United
St at es.

3. DLAR 1000. 29, Environnmental Considerations in DLA Actions Abroad.
4. DLAR 1406.1, Maintaining Discipline.

5. DRMS-1 6050.1, Instructions for Environnental Conpliance for the DRMS
Hazar dous Property Program

6. DRMS-R 5000.6, Conpliance with Environmental Laws and Regul ati ons, May 17,
1989, (hereby superseded).

B. PURPOSE

1. This directive supersedes reference A6 above.

2. This directive prescribes environnental conpliance requirenents for al
DRMS personnel, including mlitary, civilian, and | ocal national, regardl ess of
grade or assignnent.

C. APPLI CABI LI TY AND SCOPE

1. This directive provides guidance for HQ DRMS, DRMS Conmands and all field
activities.

2. To the extent this directive conflicts with any Federal |aws, the Federa
| aw shal | take precedence.

D. DEFINITIONS. (Reserved for future use.)
E. POLICY

1. It is DRMS policy to carry out its mission in conpliance with applicable
environnental |laws and regulations. It is the responsibility of each DRVS

enpl oyee to ensure that actions taken by himor her on behalf of the agency
conply with applicable environnental |aws and regul ations.



2. DRMS enpl oyees who viol ate environnental |aws and regul ati ons or who
di sregard environmental |aws and regul ations in carrying out their duties nmay be
subj ect to disciplinary action and/or crimnal sanctions.

3. Enclosure 1 contains exanples of the types of environnental conduct which
i s/are prohibited and which may subject DRMS enpl oyees to disciplinary action
and/ or criminal sanctions. Oher conduct which does not conformwith
environnental |aws and regul ati ons may al so subj ect DRMS enpl oyees to
di sci plinary action and/or crimnal sanctions.

F. RESPONSI BI LI TI ES.
1. DRMS-Wde

a. Al DRMS Enpl oyees will:

(1) Becone famliar with the environnental |aws and regul ati ons that
apply to their official duties.

(2) Performtheir duties in conpliance with applicable environmental |aws
and regul ati ons.

(3) Not take or recommend any action involving DRMS that would violate
envi ronnental |aws and regul ations.

(4) Report all known or suspected violations of environnental |aws and
regul ations involving DRMS to their i medi ate supervisors.

b. Al DRMS Supervisors wll:

(1) Ensure that their subordinates obtain the training required as
outlined in DRMS training plan to carry out their duties in conpliance with
environnental |aws and regul ati ons.

(2) Review all reports of suspected environnental violations received
from enpl oyees and other sources, initiate corrective action, and forward
avail abl e informati on to DRMS-LH

2. DRMS Headquarters

a. The Commander (DRMS-D) will establish and nmaintain an environnenta
conpliance programto ensure that personnel DRMS-wi de conply with those
environnental |aws and regul ations applicable to their position
responsibilities.

b. The Program Manager of Environnental Services (DRMS-LH) will:

(1) Exercise primary staff responsibility for the DRMS environmenta
conpliance program and serve as the primary point of contact on matters rel ating
to the program

(2) Staff, approve, and publish environmental conpliance guidance for use
by DRMS field activity personnel

(3) Provide assistance and advice to HQ DRMS staff el ements and DRMS
field activities on environnmental conpliance natters.

(4) Establish and nmaintain an effective environmental conpliance training
program f or DRMS enpl oyees.

(5) Ensure that funds are requested and that avail able funds are applied
to the DRMS environmental programto assure conpliance with the | aw.

c. The Counsel (DRMS-G will:

(1) Provide | egal advice and assistance in support of the DRVS
envi ronnental conpliance program

(2) Receive and review all correspondence from regul atory agenci es and
ot her sources which indicates a DRVS field activity is operating in violation of
appl i cabl e environnental |aws and regul ati ons.

(3) Provide | egal assistance to resolve environnmental conpliance disputes
involving DRMS field activities.




(4) Maintain this directive in a current status and review it biennially.

3. The DRMS National Conmmand (DRMS-N) will:

a. Apply the policies and procedures set forth in this directive to
progranms, functions, and actions within its area of responsibility.

b. Coordinate with DRMS-LH and DRMS-G al |l regul ati ons, manual s, and ot her
policy publications that have environnmental inplications.

c. Provide on-site environmental conpliance assistance and gui dance to DRMO
per sonnel

d. Visit DRMOs to review hazardous property receipt, storage, handling, and
di sposal practices for environnmental conpliance.

e. Coordinate with the host installation and with Federal, state, |ocal
and foreign environmental officials as appropriate to ensure conpliance with
applicable | aws and regul ati ons.

f. Notify DRMS-LH and DRMS- G when regul atory agenci es or other sources
i dentify areas of nonconpliance at DRMCs.

g. Provide environmental conpliance training to DRMO personnel whose duties
requi re such training

h. Initiate corrective action in instances where personnel are found to
have vi ol ated applicable environmental |[aws and regul ati ons.

4. The DRMS International Command (DRMSI) will:

a. Apply the policies and procedures set forth in this directive to
progranms, functions, and actions within its area of responsibility.

b. Coordinate with DRMS-LH and DRMSI - DG al | regul ati ons, manual s, and ot her
policy publications that have environnmental inplications.

c. Provide on-site environmental conpliance assistance and gui dance to DRMO
per sonnel

d. Visit DRMOs to review hazardous property recei pt, storage, handling, and
di sposal practices for environnental conpliance.

e. Coordinate with the host installation, the DoD Executive Agent, and
foreign environnmental officials as appropriate to ensure conpliance with
applicable | aws and regul ati ons.

f. Notify DRMS-LH and DRMSI - DG when environnmental officials or other
sources identify areas of nonconpliance at DRMOs.

g. Provide environnmental conpliance training to DRMO personnel whose duties
requi re such training

h. Initiate corrective action in instances where personnel are found to
have vi ol ated applicable environnental |aws and regul ations.

5. Defense Reutilization and Marketing Ofices (DRMOs) will:

a. Operate under established environnental policies and procedures and in
conpliance with applicable environnental |aws and regul ations.

b. Imrediately notify DRMS-LH when environnmental regul atory agencies or
ot her sources identify areas of nonconpliance at the DRMO. Notification will be
made in accordance with DRMS-1 6050.1, Chapter Xl

c. Ensure that only trained personnel are engaged in the handling of
hazar dous property.

d. Mintain environnental records and file environnental reports as
required by | aw and agency policies and procedures.

e. Initiate corrective action in instances where DRMO personnel have
vi ol ated applicabl e environnental |aws and regul ati ons.



G. EFFECTI VE DATE AND | MPLEMENTATION. This directive is effective immediately
and shall be inplenmented pronptly upon distribution.

H. | NFORMATI ON REQUI REMENTS. (Reserved for future use.)

BY ORDER OF THE COMMANDER

/sl
JANI NE DES VO GNES
Executi ve Assi st ant

1 Encl
Exanpl es of Prohibited
Conduct and Sancti ons.



Encl 1
DRMS- D 5000. 6

EXAMPLES OF PROHI BI TED CONDUCT AND SANCTI ONS

A.  PROHI BI TED CONDUCT:

1. Failure to imediately notify proper authorities of a release of a
reportable quantity of a hazardous substance.

2. Reporting false or m sleading informati on about spills of hazardous
subst ances.

3. Transporting or causing hazardous waste to be transported to an
unpermtted facility.

4. Treating, storing, or disposing of hazardous waste without a permt, in
violation of material permit condition or requirenent, in violation of a
material condition or requirement or interimstatus regulations or standards, or
in violation of any applicable | aw or regul ation

5. Onmitting material information or naking a false material statenent or
representation in any application, |abel, manifest, record, report, permt, or
ot her docunent filed, maintained, or used for purposes of conpliance with
regul ati ons.

6. Transporting, storing, or disposing of any hazardous waste in a manner
t hat pl aces another person in inmmnent danger of death or serious bodily injury.

7. Conduct that significantly endangers or results in significant damage to
t he environnent.

B. CRIMNAL SANCTIONS: Crimnal sanctions, including substantial fines and/or
i mpri sonment, may be inmposed when DRMS enpl oyees know ngly engage in prohibited
conduct in violation of environmental |aws and regul ations. For exanple, a
knowi ng viol ati on under the Resource Conservation and Recovery Act (RCRA), 42
U S.C. 6928, could result in a fine of up to $50,000 per day of the violation
and/or inprisonment, in sone instances, of up to 5 years for a first offense.

C. DI SCIPLI NARY ACTION: DRMsS enpl oyees who do not performtheir duties in
conpliance with environnental |aws and regul ati ons nay be subject to
di sci plinary action, including reprimnd, suspension, renoval, or denotion
Si gni ficant nonconpliance nmay result in removal for a first offense.







